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South Dakota Department of Health
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Nurse Aide
Application for Re-Approval of Training Program

Al Nurse Aide (NA) Training Programs in South Dakota must be approved by the South Dakota Board of Nursing pursuant to
ARSD 44:04:1B8:15. Approval status is granted for a two-year period. Written approval or denlal of approval will be issued
within 50 days after receipt of the application. Send completed application and supporting documentation to:

South Dakota Board of Nursing
722 Main Street, Suite 3
Spearfish, SD 57783

Name of Institution: Belduan I, i din, o4

Addﬁi‘i/c‘(o _Naath v S[Ju_l.}
o, S D, §74¢s
Phone Number: _0OS ~ 397~ 23 LS~ Fax Number: L;JO.S— 397 -g531i

E-mail Address of Faculty: SondRA  Coovei (2) Qggggu}z?‘ Corg.

Select aption(s) for Re-Approval:
O Request re-appraval without changes to program coordinator, primary instructor, supplemental personnel or
curriculum
1. List personnel and licensure information
2. Complete evaluation of the currlculum
Request re-approval with faculty changes and/or curriculum changes
1. List personnel and licensure information, attach curriculum vitas, resumes, or wark history for new personnel
2. Complete evaluation of the curriculum
3. Submit documentation to support requested curriculum changes

1, i nnel i In jon:

Program Coordinator must be a registered nurse with 2 years nursing experience, at least one of which is in the
pravision of long-term care services. The Director of Nursing (DON) may serve simultaneously as the program coordinator
but may not perform training while serving as DON. (ARSD 44:04:18:10)

©ode o R R U i RN LICENSE T

Nemd of Program Coardinator.. . ... [stats [Number | Expirstion | Verfication o

oo e e N i cEpate - (Comiplebed by soBON), | shz
RosSe vnavd  SAOMSY SO IS . 1 0332931 127e//2. | > Ry ;7/( I

O If requesting new Program Coordinator, attach curriculur vita, resume, or work history

Primary Instructor must be a licensed nurse (RN or LPN) with 2 years nursing experience, at least one of which is in the
provision of long-term care services. The primary instructor is the actual teacher of course material, (ARSD 44:04:18:11)
e o L . RNORLPNLICENSE
Name of Primary Instructor -~ ['gate | Numbar T Expiration | verification '
| : ; : ) Date {Completed by SDEON, y
SACSRA_TooTer ST RaTnT Lo T ot sl
O If requesting new Primary Instructor, attach curriculum vita, resume, or work history, and attach déturmentation

supporting previous experience in teaching adults within the past five years or documentation of completing a
course in the instruction of adults.

Supplemental Personnel may assist with instruction, they must have one year of experience in their respective field of
practice, i.e. additional licensed nurses, social worker, physical therapist. (ARSD 44:04:18:12) If requesting new
Supplemental Personnel, attach curriculum vita, resume, or wark history.
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b o . (Completed by,

‘Supplemental Personnel & Crederitials.

2. Complete Evaluation of the Curriculum: Indicate compliance relative to each standard during the previous
two years. Explain any “no” responses on a separate sheet of paper. (Pursuant to ARSD 44:04: 18 07, the
Department of Health may conduct an unannounced on-site visit to determine compliance with requirements.)

Standard » Yes | No

s _Program was no less than 75 hours.

+ Provided minimum 16 hours of instruction prior to students having direct patient
contact,

= Provided minimum 16 hours of supervised practical instruction; instructor ratio did not exceed 8
students for one Instructor.

* Pravided instruction on each content area (see ARSD 44:04:18:15):

® Basic nursing skills

e Personal care skills

e Mental health and social services

s _Care of cognitively impaired clients

s Basic restorative nursing services

e Residents’ rights

e Students did not perform any patient services until after the primary instructor found the student
{0 be competent

Students only provided patient services under the supervision of a licensed nurse

SONS NYSEERNER N[N

= Your agency maintains a 75% pass rate of students on the competency evaluation
(written and skills exam taken through the SD Healthcare Association).

Name of Course (if applicable): _ A0 W ’ﬁ: Lue ., NUU-A-\. W SOHCA

A variety of teaching methods may be utllized in achieving the classroom instruction such as independent study, video
nstruction, and online Instruction.

Submit reference list of teaching materials utilized (include name of book or resource, publisher, publication date, etc).

- Submit documentation that supports requirements listed in ARSD 44:04:18:15, including:
(¥ Behavicrally stated objectives with measurable performance criteria for each unit of curricyulum
B Curriculum, objectives and agenda documenting the requirements for the minimum 75 hour course as follows:
%}ﬂinimum of 16 hours of instruction prior to student having direct patient contaet; the 16 hours must include:
Communication and interpersonal skills, infection contral, safety/emergency procedures, promoting
residents’ independence, respecting residents’ rights.
® A minimum of 16 hours of supervised practical instruction with enough instructors to ensure safe and effective
care; the instructor ratio may not exceed eight students for one instructor,
Bf Instruction in each of the following content areas (see ARSD 44:04:18:15 for more detail):
| Basic nursing skills {including documentation) including: vital signs; height and weight; client environmaent
needs; recognizing abnormal changes in boedy functioning and the importance of roporting such changes
to a supervisor; and caring for dying clients;
E/ Personal care skills, including: bathing; grooming, including mouth care; dressing; toileting; assisting with
eating and hydration; feeding techniques; skin care; and transfers, posmonmg, and turning;
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D Mental nesith and sodial services, including: respanding appropriately o behaviors; awareress of
developmenta) tasks associated wih aging process; respecting personal choices and preserving cilent
m dignily, and reengnizing sources of cenotional upport;

Care of cognitively impalred clients, including: communication and technigues for sdd ressing unigue
needs and behaviors;

M Bask restorative nursing services, Including: self-care; use of assistive devices in transferring; amoulation
ealing, and deessing; range of motion: wming and positioning in bed a-d chair; bowel ang Wadder care

and training; ard care and use of prosthetic and orthotic devices;
B Residents rights, Induding: privacy and confidentiality; selfdetermination; reporting orlevances and
disputes; padicipating In groups and actiities; secunity of personal possessions; promaoting an

environment frea from abuse, mistreatment, and neglect and reguirement bo report; avoiding restraints,

ud 6*’53'(:5 Frogram Coordinator Signuture! Date; 5:/5 / 2.

—> X 3 _Slre i

This section to be complased by the South Dakota Board of Nursing

i
= Da cation Denied:

[ Dete Aporoved: = FE G Rexson for Denial:

ratign Gate of Approval: i GOV
Board Repraseniative: N )

4 £a ; ;
Date Notice Sent to Institudon: ol 12,

ety 20. 2011
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VIEWGART | MYACCOUNT | LOGIN
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You are hara:Home > Nursg Asslalani Training: 6th Editlan How [ Be & Nurse Assistan

National Nursing Home
Wenk 2012

son 8y [Most Populer

Assistad Living {(NCAL)

Cara Practice

Campliance & Regulation

Cansumer Resourtea T

Disauter & Emargency o
Planning L

How Td Be & Nursa Aseistant Sludent Taxibouk, 5th Edition
Price §69 ¥

Member Price 346.85

You save §14.00!

Whiten and daveloped by regislarad nurses with over 25 yaacs of
experianca, thia lext helps bnng out the beat In avery CNA studant
and fully prépares CNAS for work In e verlety of esllings Mow o
Be & Nurse Assistant 1akas a unlqua approach thal smphasizea
mindful, qualily care that anhances qusily of Iite. AHCA, 2011,
peperback, 612 peges

Nurgs AB5ists

Paymeni & Relmbursempnt
Quslity Barvites

Sialting & Relgntion

UBEFUL LINKS

Dlownloud AHCA Gatalng
Download NCAL Catalog
Order Form How To Be a Nurse Assistant Student Video DVD, 8th Eaition
Priee $46.06

Member price §16.95

AHCA You save §10.00/

This

U VTG0 Gpraszes dhazad i
ophy and clearly demonalrates’ |6 protdue
common preparetion and ciosing aleps.

. CUSTOMER |
SKTISFALTION
CUSURYEY /

How Tg Be 1 Nuree Aswiniant (nstructors KI, 5th Edition
Price $180.85

Membur Prive §148.95

You save §15.001

Tha Instruciors Kif has averything you need 10 |8ach 8 succeastul
CNA coumsa.

AHCA, 2011, Insrutiors Manual-binder, 181 pagas.
‘exibovh paparback 612 pages; DVD, B0 minules

. CD ROM!

http://www.ahcapublications.org/SearchResults.asp?Cat=44

{20 perpage Hrageli lot1

Ta Be a Nurse Asslstant Student Workbook, S5th Edition
a $23 90

0@, 8na Nil-in.ihe-blank exenciees as well B8 Puccl@s and
silivilies that mview Ine content of each chapler A prachcs
ps prepare studants Tor Melr atate carification oxam.

How To Be & Nurse Assistant Bludent Cambo Pack, 5th
Edition

Prica §756.95

Mambar Price $50.35

You save §18.00/

Thie combination is perfect tor he GNA student [t has averyining
you need lu prepara you for cortfication and a job aa & fully
qualified, uniquely frained nureing ssslstant.

AHCA, 2011, texibook~papertrack, 612 pages; workbook—
poperback, 18U pages

Huw To Be a Nursa Assistant Tralning Library. 6th Edition
Prica $850 0Q

Mamhar Price $700.00

You sava $150.00/

‘You'll have everything you need fo plan end execula a top-naich,
fully sceradited CNA course 107 ug to 10 studenty with the Treining
Library.

o
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Sandra Katherine Cogver
927 East 3 St Apt 7
Redfield, SI) 57469
605-450-1251

'rofessivnal Goal

Uitilize my extensive professional and management skills to lead a health care team and
department.

Work Experience

Golden Living Center, Director of Clinical Education. Redtield, SN, September 2006 to present

1. Responsible for the certifiod nurse assistance classes.
2. Medication assistance classes, leeding classes, monthly in-service and stalf,
3. Competency for Redficld, Groton, and Ipswich.

Denver Health, Fastside Adult Clinic. Denver, CO, Inne 2004 to March 2006
. Program Manager-Manage a team of 28 in paticnt satety net organization,

Hidden Lake Primary Cure, Kaiser Foundation Health Plan. Westninster, CO, May 1995-1'ch,
2004

I Nursing Manager- managed department of 50 prolessionals including responsibilitics
of hiving, firing and coaching; responsible for $700.000 hudget and assurance of
quality standards.

With facility administrator, opened new 40,000 square foot medical office including
ordering all cquipment and supplics, sctti ng up departments. and orientating stat¥,

[

tuternal Medicine, Kaiser Foundation Health Plan, Takewood. (¢ ). November 1990-May 1995

I Assistance Nursing Supuervisor- assisted Supervisor in managing department of’ 55
professionals.
2. Adviee RN- supported telephone tringe unit, answering S0-70 calls daily,

St Anthony's Hospital, Denver, (0. September 1987 -May 1989

o RIFC Charge Nurse- supervised day shifl for 40 bed Extended Care Facility.

2. Nurse Analyst. Epidemiologist, imployee Health Nurse- administered infection
control at Beth bsrael Pavilion, performed pre-employ ment sereens on all new
employees along with following up on all exposures throughout the systenn,

Beth Israel Hospital, Denver COL September [975-September 1987
Lo Associade Director of Narsing- administered medical, sirgical ACU RRCOR D
and hoxpital wide patient care manage. as well as nursing service stalling, developing
policies and procedures. patient acuity svsten, hiring. counseling, wrmination, hudget
developmentand maintenance, and quality assurance,

®
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4,

6.

Education

Assistant Quality Assurance Coordinator- analyzed nursing and ancillary quality
assuranee. assisted in developing quality assurance and risk management program for
the entire hospital

Med-Surg Administrative supervisor- managed medical and surgical floor stafling,
hiring, counseling and budget.

Clinical Supervisor, Medical Floor- supervised 43 hed unit, including 24-hour
stalting coverage and budget.

Head Nurse, Medical Floor- managed unit, responsible for 24+ hour stafling coverage
and budget,

Stall Nurse, Medical Floor- demonstrated flexibility, loated throughout the hospilal
to all units,

Metropolitan State College. Denver, CO, August 1980-May 1985. classes towards BSN,

Dakota Midland Hospital, Aberdeen., SD. June 1973, Corpnary Care Course Certificate

Presentation College, Aberdeen, SID. August 1970-May 1973, Associate Degree of Nursing

Referenees

Avaelable upon request
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